
 
 

 

DIVERSITY STATEMENT 

Our Commitment to Diversity & Inclusion 
 
Mylan’s diverse workforce reflects the communities where we work as well as the populations we aim to 
serve. Embracing diverse viewpoints, thinking differently and challenging the status quo all support our 
ability to understand and meet patients’ needs, set new standards in healthcare and deliver better health 
for a better world. 
 
Mylan is committed to fostering a culture of inclusion, integrity, dignity and deep mutual respect. We are 
an equal opportunity employer that embraces what makes our people unique including, but not limited to, 
sex, sexual orientation, age, race/ethnicity, color, religion, national origin, physical or mental disability, or 
any other characteristic protected by law. 

We want all colleagues at Mylan to enjoy a productive and positive work environment that is free from 
discrimination and harassment. Our global policy prohibiting discrimination, harassment and retaliation is 
reflected in our practices for managing talent, recruitment and hiring, transfers and promotions, training 
and compensation. 

Training and Support 
All employees are trained on Mylan’s global Code of Business Conduct and Ethics that articulates 
Mylan’s prohibitions against discrimination, harassment and retaliation. Employees who believe they have 
been subject to discrimination, harassment or retaliation can contact their supervisor or Human Relations 
representative, the Legal department or the Office of Global Compliance. They can also anonymously 
report any concerns using Mylan’s Compliance Line. 

 
 

https://www.mylan.com/-/media/mylancom/files/code-of-business-conduct-and-ethics.pdf
https://jive.mylan.com/external-link.jspa?url=https%3A%2F%2Fwww.tnwgrc.com%2Fmylan%2F

